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Acknowledging with deep gratitude the opportunity for
the South Peace Division of Family Practice to support
our membership and patients who live, work and play
on the traditional territory of Treaty 8 First Nations.

For the South Peace Division of Family Practice,
acknowledging the land is an expression of cultural

humility that involves recognizing our commitment to
support the provision of culturally safe care to First

Nations, Inuit, and Métis people in BC.



PurposeGrounded in 
A good quality of life for the patients we serve. 
A voice for providers, our patients, and our communities. 
Strong communication and engagement with each other, our communities
and partner organizations.
Work life balance. 
Resiliency and sustainability for our providers.
Inclusivity and cultural sensitivity. 

Our vision is for rural primary care providers
to support and promote sustainable, healthy
communities in the South Peace Region
through strong community partnerships and
collaboration.

Our Vision Our Mission
We support and promote sustainable,
healthy communities in the South Peace by
empowering rural primary care providers
through partnerships and collaboration. 

Guiding Principles
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Transforming rural healthcare through collaboration, community partnerships, and a commitment to sustainability.

The South Peace Division of Family Practice
supports the communities of Chetwynd, Tumbler
Ridge, Dawson Creek, and the surrounding rural
areas. We serve as a collaborative platform for
innovation in health care - bringing together rural
primary care providers supporting and promoting
sustainable healthy communities in the South
Peace through partnership and collaboration.

Rooted in partnership and collaboration, our work is
guided by a deep commitment to both the people
we serve and the providers who care for them. This
Annual Report reflects our dedication and
commitment to our 2024-2029 Strategic Plan,
transforming rural health care in meaningful,
sustainable ways - improving health outcomes for
our communities while strengthening the well-
being of our physicians and care teams.

Rooted in Rural
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https://canva.link/tbpgccbdpkjg15s


A Message from the Co-Chairs
As we reflect on the past year, we want to begin by recognizing the extraordinary commitment of the physicians, nurse practitioners and healthcare providers who
continue to show up every day for patients, families, and communities across the South Peace. This has not been an easy year. Our communities have experienced
profound moments of loss, including the tragedy in Tumbler Ridge, alongside continued health human resource pressures and the very real challenges of
maintaining provider well-being, work-life balance, and sustainable rural practice. We recognize the weight carried by those working on the front lines, and we are
deeply grateful for the compassion, resilience, and commitment demonstrated throughout our region.

What continues to stand out is the way our providers and communities come together. Rural practice asks a great deal of people, but it also creates something
incredibly special: strong relationships, collaboration, innovation, and a willingness to step forward for one another when it matters most.

This is at the heart of the South Peace Division of Family Practice.

Our role is to bring providers together, strengthen their collective voice, build meaningful partnerships, and help shape a healthcare system that reflects the realities
of rural practice, while also celebrating the joys of rurality. Guided by our strategic priorities, we continue to focus on growing and strengthening the Division
through partnerships, operationalizing the South Peace Primary Care Network, strengthening residency training through collaboration, and supporting retention,
recruitment, and workforce strength.

These priorities are interconnected. A strong rural healthcare system requires a sustainable workforce. A sustainable workforce requires opportunities for learners
to experience and understand rural medicine. It requires strong partnerships, innovative models of care, and, most importantly, an environment where providers
feel supported, connected, and able to build both a practice and a life in our communities.

There is so much to celebrate about practicing medicine in the South Peace. Rural practice provides opportunities to build meaningful relationships with patients,
practice full-scope rural medicine, lead change, and make an extraordinary impact within a community. At the same time, we recognize the demands and
complexities that come with providing care in a rural setting.

Our commitment as a Division is to continue bringing providers and partners together, elevating the provider voice, and working collaboratively to create the
conditions that allow rural practice—and the people who make it possible—to thrive.

To our members, partners, staff, and communities: thank you for continuing to show up, collaborate, challenge us to think differently, and work alongside one
another toward a stronger and more sustainable future for healthcare in the South Peace.

We are proud of what has been accomplished together and look forward to continuing this work in the year ahead.

Dr. Charles Helm & Dr. Magda Steenkamp
Co-Chairs, South Peace Division of Family Practice 

Dr. Magda SteenkampDr. Magda Steenkamp
SOUTH PEACE DIVISION OF

FAMILY PRACTICE CO-CHAIR
SOUTH PEACE DIVISION OF

FAMILY PRACTICE CO-CHAIR

Dr. Charles Helm
SOUTH PEACE DIVISION OF

FAMILY PRACTICE CO-CHAIR
SOUTH PEACE DIVISION OF

FAMILY PRACTICE CO-CHAIR
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Regional
Collaboration 

Shared 
Governance

Community
Partnerships

Community
Connection

Communications
& Awareness

Division
Impact

Stronger partnerships, clearer regional governance and
enhanced communication positioned the Division as a
trusted connector across providers, communities and
health-system partners.

2025/2026
Priority Highlights
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Advanced shared governance through committees,
steering tables and working groups, creating
collaborative spaces to influence, improve and advance
healthcare across the South Peace.

Strategic Priority 1

Grow & Strengthen the
Division Through
Partnership
Build a strong foundation through partnerships,
collaboration, and organizational development.

Strengthened relationships with Northern Health, the
Ministry of Health, Doctors of BC, RCCbc, Northern
Lights College, UNBC, U of A, Partner Divisions, Regional
& Local Government & Community Partners.

Deepened partnerships with regional districts, Indigenous
partners and community health initiatives acoss the South
Peace. 

Strengthened community connection through
conferences, health fairs, wellness events and
partnerships bringing providers, learners and
community members together to share resources, build
relationships and support well-being.

Enhanced community awareness through social media
and other communication channels showcasing the
Division’s work, sharing local resources and connecting
communities with relevant information.

“Alone, we go slowly. Together, we move at the speed of trust.” - Partnerships are the foundation of our
work. By investing in relationships, trust and shared understanding, we create the conditions to move

forward together and strengthen healthcare across the South Peace.

1
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JUNIPER HEALTH COLLABORATIVE
Partnership in Action 

The Division’s growing partnership with
Juniper Health Collaborative has created
opportunities to explore innovative and
sustainable approaches to primary care.

Built through trust, shared understanding
and a common vision, this relationship

supports the development of new
approaches to operating primary care

clinics, while reducing the administrative
burden on providers —generating insights

that may inform future opportunities across
the South Peace as the work evolves.

Community is at the heart of the South Peace and an essential partner in our work. Communities’ knowledge, commitment
and lived experience ground us, because strengthening healthcare is something we do together.

STRATEGIC PRIORITY 1: GROW & STRENGTHEN THE DIVISION THROUGH
PARTNERSHIPS

https://www.dropbox.com/scl/fi/objh1huy0yd46jljzfn8p/Juniper-Clinic-Event-MASTER-FILE-v4-SUBTITLED.mp4?rlkey=nywzsnww371ey9vnr0l0zbjkj&st=xx7cibnr&e=1&dl=0


FACEBOOK
Launched

April 1, 2025

COMMUNITY CONNECTION

Our Facebook landscape continues
to serve as the baseline hub for the
region. Updates on announcements,

events, and content sharing
community-driven stories.

INSTAGRAM
Launched

February 5, 2026

DYNAMIC VISUAL
STORYTELLING

Instagram is used for dynamic visual
storytelling, focusing on photos,
graphics, videos and behind the

scenes content.
LINKEDIN
Launched

December 23, 2025

PROFESSIONAL AUTHORITY &
THOUGHT LEADERSHIP

LinkedIn acts as our main gateway
to professionals and corporate

partnerships.
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Social Media by 

Social media platforms introduce us to audiences who have never visited our website or
attended an event. Sharing content builds trust & credibility.

the Numbers
Every share, comment and reaction is more than a number, it is a person choosing to connect with our organization. For a nonprofit, that kind of organic amplification is

impossible to replicate through traditional outreach alone. Launched April 1, 2025, Facebook has been our most powerful tool for reaching the public and sharing messages,
event updates and community connection opportunities. Our Facebook presence this past year has translated into measurable growth and engagement.

STRATEGIC PRIORITY 1: GROW & STRENGTHEN THE DIVISION THROUGH
PARTNERSHIPS



Views 13,432,  Impressions 7,375
Interactions 120, Reactions 411,
Comments 73, Shares 23

Views 10,264,  Impressions 6378
Interactions 110, Reactions 176,
Comments 24, Shares 10

Views 7,550,  Impressions 3918
Interactions 25, Reactions 160,
Comments 14, Shares 16

Top Performing Content These three posts represent content that generated some of the greatest reach and engagement of
the year, offering a clear signal of what resonates most with our region. 
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STRATEGIC PRIORITY 1: GROW & STRENGTHEN THE DIVISION THROUGH
PARTNERSHIPS



PCN
Implementation

Improving 
Access

Team-Based 
Care

Virtual 
Care

Measurement & 
Learning

PCN
Impact

Operationalized new PCN services, care pathways and
infrastructure moving toward a more connected primary
care system for patients and providers.

2025/2026
Priority Highlights
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Successfully soft-launched the Episodic Care Clinic,
creating an additional care pathway while continuing to
improve referrals, workflows and patient access.

Strategic Priority 2

Operationalize the
Primary Care Network 
Advance team-based care and improve
access to strengthen primary care across
the South Peace

While pace restrictions limited the anticipated speed of
implementation, the South Peace PCN continued moving
from planning toward action, advancing approved
strategies, workforce planning and coordinated
approaches to primary care.

Advanced models of care including Chickadee and PCN
service delivery models that support physicians, nurse
practitioners, midwifes, nurses and allied healthcare
professionals to deliver more connected, coordinated and
accessible team based primary care.

Expanded virtual-care opportunities through virtual
rheumatology and the recruitment of a regional Virtual
Care Coordinator to support rural access.

Strengthened the use of Health Connect Registry data
and evaluation frameworks to better understand
attachment, access, service capacity and PCN impact.

Across Tumbler Ridge, Chetwynd and Dawson Creek, 2025/26 was a year of listening, connecting and supporting locally led ideas.
The PCN worked alongside physicians and providers, communities and partners to build relationships, identify opportunities,

remove barriers and help priorities move from conversation toward action.

2
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Episodic Care Clinic Launch
The Episodic Care Clinic soft-launched at Rimrock Health Centre on September 17, 2025. This Primary Care Network strategy aims to improve access to care for vulnerable, medically complex

patients who are unattached. The clinic is referral-based, with team-based care delivered both in person and virtually.

FROM ACTION TO CONTINUOUS IMPROVEMENT

STRATEGIC PRIORITY 2: 
OPERATIONALIZE THE PRIMARY CARE NETWORK (PCN)
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Community Health in Action
STRATEGIC PRIORITY 2:
OPERATIONALIZE THE PRIMARY CARE NETWORK (PCN)

COMMUNITY TABLES: LOCAL VOICES, SHARED ACTION
Active Community Tables in Tumbler Ridge, Chetwynd and Dawson Creek bring residents, providers and
community partners together to share local perspectives, identify opportunities and strengthen healthcare and
well-being in their communities. TUMBLER RIDGE CHETWYND DAWSON CREEK

WALK WITH YOUR DOC
A physician-led event in Tumbler Ridge
created an informal opportunity for physicians
and residents to connect with community
members while promoting movement, wellness
and prevention.

CONNECTION BEYOND
THE CLINIC

SOUTH PEACE HEALTH EXPO
Hosted in Dawson Creek, the Expo brought residents,
providers and community organizations together to explore
local health and wellness resources across the South Peace.

125+
PARTICIPANTS

23+
HEALTH & COMMUNITY

PROVIDERS

5+
COMMUNITIES
REPRESENTED

TUMBLER RIDGE HEALTH &
WELLNESS FAIR

A locally driven event connected residents with
prevention, screening, health education and the people
behind local care.

4
HEALTH

PRESENTATIONS

19
PARTICIPATING

PROFESSIONALS,
ORGANIZATIONS &

BUSINESSES

35
A1C

SCREENINGS

When care is visible, accessible, approachable 
and local, people engage.



13FY2025/2026  Annual Report

Innovation in Healthcare  
STRATEGIC PRIORITY 2: 
OPERATIONALIZE THE PRIMARY CARE NETWORK (PCN)

At the Helm podcast, where we explore food as treatment
for chronic disease. Throughout this podcast series, Dr.

Charles Helm, an award-winning BC family doctor, will talk
to a diverse array of guests about how what we eat may set
us up for disease, and importantly, how changing what we

eat can be as powerful as any drug for treating certain
chronic diseases, like type 2 diabetes.

Supporting healthier communities through physician-led ideas, practical tools and clearer pathways to primary care.

Health Connect Registry (HCR)

The Division and PCN supported Health Connect Registry
awareness and adoption by helping community members

understand how to register and educating clinics about using the
registry to support patient attachment.

Type 2 Diabetes Remission
The PCN supported physician-led Type 2 Diabetes Remission work in

Tumbler Ridge, connecting clinical leadership with community wellness,
nutrition, physical activity, education and prevention.

Extending the Conversation

Corridors of care

Through Corridors of Care, a dedicated
rheumatologist referral pathway was
established for each South Peace community.
Using BC Pathways, local primary care
providers can connect patients with an
assigned rheumatologist for virtual
consultation—improving access to
specialized care while reducing the need for
patients to travel.

Connecting rural patients with specialized care
—closer to home, through stronger referral

pathways and provider relationships.



Rural
Medical Camp

Rural Immersion
Program

Rural Interest
Groups

Learner
Engagement

Supporting
Rural Learners

Division
Impact

Strengthened the foundation of the future rural
workforce by creating early exposure, building learner
relationships and helping connect interest in rural
medicine with meaningful South Peace experiences.
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Supported rural immersion and community-based
learning opportunities, including the Chetwynd Rural
Immersion Program, helping learners experience rural
medicine, local healthcare delivery and community life
firsthand.

Strategic Priority 3

Strengthen
Residency Training
Support and expand/rural training
opportunities to build the future
primary care workforce.

2025/2026
Priority Highlights

Partnered with Northern Lights College to deliver a
Medical Camp, introducing 12 local students in grades
10-12 to healthcare careers through an interactive
experience led by a residents and medical students.

Collaborated with neighbouring Divisions and rural
training partners to strengthen northern representation,
coordinate learner outreach and promote rural education
and practice opportunities across the region.

Connected with medical students and residents through
doc talks, conferences, site experiences and follow-up
conversations, increasing awareness of the South Peace
as a place to learn, live and practise.

Provided travel and housing stipends through
partnership with the Peace River Regional District,
reducing the financial barriers experienced by residents
and medical students completing rural learning
opportunities in the South Peace.

Investing in rural learning today creates the relationships, experiences and sense of belonging that can shape
 where tomorrow’s healthcare providers choose to practice.

3



Partnered with Northern Lights College and led by residents and
medical students; the Medical Camp gave local youth in Grades 10-
12 an interactive introduction to healthcare careers and made rural
training pathways more visible and attainable.

12 LOCAL STUDENTS
INTRODUCED TO HEALTHCARE CAREERS

FY2025/2026  Annual Report 15

Hosted the first Medical Student Community Visit in
Chetwynd, followed by three additional visits connecting
learners with physicians, healthcare teams and community
life in FY 26/27. 

COMMUNITY EXPERIENCES

MEDICAL STUDENT SITE
VISIT TO CHETWYND 2

Creating early exposure, meaningful connections and pathways to future rural practice.

12 MEDICAL CAMP
PARTICIPANTS 9 RESIDENT

ROTATIONS IN THE
SOUTH PEACE 1

The pathway to rural practice begins long before recruitment—with exposure, relationships
and opportunities for learners to see themselves living and practicing in rural communities.

FROM INTEREST TO OPPORTUNITY
RURAL INTEREST GROUPS

In partnership with the Northern Interior Rural Division and
North Peace Division of Family Practice, we supported
Rural Interest Group events in Vancouver, connecting
medical students with rural physicians and residents.
These events offered learners firsthand insight into rural
practice, opportunities to learn from those working in rural
communities, and greater awareness of the diverse
communities and careers available across the North.
Through our partnership with the Rural Education Action
Plan (REAP), medical students can also participate in site
visits that provide direct exposure to rural practice and
community life.

RURAL
INTEREST
GROUP EVENTS

MEDICAL CAMP

STRATEGIC PRIORITY 3: STRENGTHEN RESIDENCY TRAINING

Rural Learning in Action



FY2025/2026  Annual Report 16

The Division supported the resident retreat by
providing South Peace information and resources for
local physicians and residents attending the event.
This created an opportunity to showcase our
communities and help residents learn more about
rural practice in the South Peace. In recognition of
the tragedy in Tumbler Ridge, Tumbler Ridge Strong
hoodies were also shared as a gesture of support,
solidarity and community connection.

POWDER KING RETREAT

Celebrated Dr. Yonabeth Nava de Escalante’s
receipt of the Resident Leadership Award at
the 2025 BC Rural Health Awards, recognizing
her leadership and sustained commitment to
rural and remote medicine in British
Columbia.

RESIDENT LEADERSHIP AWARD

Creating meaningful rural experiences that connect residents with practice, place and community.

POWDER KING EVENT

STRATEGIC PRIORITY 3: STRENGTHEN RESIDENCY TRAINING

Residents in Rural Practice 



Coordinated
Recruitment

Welcoming &
Integration

Recruitment
Outreach

Locum
Supports

Provider Connection
& Wellbeing

Division
Impact

Supported providers across the full recruitment and
retention journey—from initial interest and community
introduction to integration, ongoing connection and
long-term support for both new and established
providers in the South Peace.

2025/2026
Priority Highlights
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Supported incoming physicians, associate physicians,
residents and their families through site visits,
community introductions, onboarding resources and
continued connection after arrival.

Strategic Priority 4

Support Retention &
Recruitment
Attract and retain skilled providers by
fostering supportive communities and
sustainable working environments.

Strengthened coordination with Northern Health and
community partners through regular recruitment
meetings, aligned outreach and shared planning across
the South Peace.

Showcased South Peace practice and lifestyle
opportunities through provincial, national and
international recruitment events, conferences and direct
follow-up with prospective providers.

Strengthened rural locum infrastructure through
coordinated placements, community-based
accommodation and continued work to improve the
locum experience across Dawson Creek, Chetwynd and
Tumbler Ridge.

Created opportunities for physicians, providers and
families to build relationships through appreciation
activities, social events, wellness supports and
responsive outreach.

“Join for the Opportunity, Stay for the Community”. 
Sustainable rural healthcare grows when providers are not only recruited, but welcomed, connected and supported

to build a life for themselves and their families in the communities they serve.

4



Strategic Priority 4: Support Retention & Recruitment

The Tumbler Ridge Medical Conference brought
physicians, learners and partners together to connect,
learn and celebrate the joy of rural practice while
showcasing the South Peace region. We extend our
sincere appreciation to the many partners whose
support makes this meaningful rural gathering possible.

TUMBLER RIDGE MEDICAL CONFERENCE
CELEBRATING THE JOY OF RURALITY | JULY 4–6, 2025

London & Dublin International
Recruitment Events

SRPC RURAL & Remote
Conference - Winnipeg

In 2025/26, the South Peace Division of Family Practice
participated in seven Canadian and International events to
increase awareness of the South Peace and showcase our
communities to prospective providers. Acting as community
ambassadors, we shared rural practice opportunities,
community resources and the unique lifestyle available across
Dawson Creek, Chetwynd and Tumbler Ridge. 

RECRUITMENT EVENTS

Building awareness, creating connections and introducing future providers to rural practice opportunities in our region.

Showcasing the South Peace

FY2025/2026  Annual Report 18“Every conversation plants a seed. By continuing to show up, we help ensure the South
Peace is known, remembered and considered when the right opportunity arises”. 

https://vimeo.com/1103289917/d6bf08000a?fl=pl&fe=vl&turnstile=0.iJr31OAzF2FNZFpmSssX8G2udq73W9tGdS5MelBQkJsxO_0bRgfOUIEda-XKD-zsVZSZakNlxdAQiNb_8LpZQZvW6OxfS27hL-gfEvlNktETiMO0IDiMsaQcbJ8wJ3UKTK9nmw0Linc-BaRaZFchaw4EfiKbok3lSGiBZUUp-NKXVeignXcohUzJGA6OJyn3bexge_ke0y10wjE2JtFc5jOJJbPceSxN3j26_H-nY1fLdmMSrySPQkHOBvoOfKPsSYb1k9_arBD2WaIXCZhIF7I9qDWDYS_cH_zV2kpxtDlKitNfAz1nYAzL6Cois0MypMYXttVPdUxsZbPDme5NBZr8MocqC5lEgfBkC1jGDkkPPR-lookwBnE7Q8oKcyHWhih4GIXDC-OQBCEHbEeaFQZUx4gIPiit-UzxdK2zkiUV0lHTNTXlz06P12bx_-ip0sxaITAAKK-nWzqzRlqGQoMIbxXf7LW8yOUxZKTXI7R4ZLowtnFqzHyfMqaAbteTHNtbJ_7n8n33djiP3Iy8jgbgz4jR2sAaJLLkHhcHnKXxGDzqIkJeMIq7dUfGT_jX3IYUPKnL6oD9ko9Sbra93ejyBEDkBRvMhqy4v6F1eotQn2K1z3ivh2Vt2cgk-DOqXwR7bIuJ4ax6lYtT_MHTVKU0wnFZnjDVheYSAXg_RkSiJiAR-hgT_aaCRMsgNL_30buehftNYUaCuScMQpAOirPwDN2GMQNwH1wORSt1pWAcEUsIeXzTN8EmH3bfo2BKLcNxLl94MVnJnehXm0RAF9yzPAo5iDqCsWUBWy0a9fehsQea8G0pN0ZPXW7hcj0E3qfTAxCpICOq-5Yzr1sdA3ccJDQS1ouEHnY9r40RzpRlhSp1oNeEASbCQk7BPmihvau5kb5M37DKAHbWZ4t8J5ne63NRDn4DBnO43w9cyDuyerRVRBqOxtpJfjjyitf3Zd_nsl_rHvGWdjad38_bhA.ubvwVyfOwjN61t0WwCVxzw.501db84a2fbc05eeb55caa652f4f4bef45c0aba1b76c9dd9ebac18459bc1dcd6


STRATEGIC PRIORITY 4: SUPPORT RETENTION & RECRUITMENT

10
NEW PROVIDERS
WELCOMED

4 
PHYSICIANS INTEGRATED
INTO COMMUNITY

ASSOCIATE
PHYSICIANS
INTEGRATED INTO
COMMUNITY 

14
PROVIDER
INTEGRATION
PROFILES COMPLETED

5
COMMUNITY
VISITS SUPPORTED 

6

Sustainable rural healthcare grows when providers are welcomed,
connected and supported to build a life in the communities they serv

CONNECTION IN
COMMUNITY

Social and family-inclusive events created
informal opportunities for physicians,

associate physicians, specialists and their
families to connect and develop a sense of

belonging.

Strategic Priority 4: Support Retention & Recruitment
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SITE 
VISITS

Site visits introduced prospective providers
and their families to healthcare teams,

community amenities, schools, recreation
and the lifestyle available in the South

Peace.

WELCOME &
INTEGRATION

Personalized integration support,
onboarding resources and continued

follow-up helped new providers and their
families access community resources and

build meaningful connections before
arrival and throughout their transition.

Recruitment is the beginning. Belonging helps providers and families stay.

“Excellent pre-arrival communication
and responsive support made settling
into the community and practice much
easier.”

WHAT PROVIDERS TOLD US ABOUT
INTEGRATING INTO THE COMMUNITY

“The warm welcome and genuine desire
to make my transition as seamless and
comfortable as possible.”

“Everyone I met was warm, welcoming
and always willing to help.”

Physician Integration & Connection



Strategic Priority 4: Support Retention & Recruitment

Temporary locum accommodation helps South Peace communities welcome physicians, specialists, residents, medical students and other visiting providers. In partnership with the South Peace Health
Services Society and Conuma Resources, the Division coordinates housing and works to create a supportive locum experience across the region. In Dawson Creek, collaboration with the Medical Staff
Association and Bannister also provides access to vehicles for visiting providers.

LOCUM ACCOMMODATIONS
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DAWSON CREEK

236 ACCOMMODATION NIGHTS

39 PROVIDER STAYS

1 LOCUM HOUSE

The Dawson Creek locum house operated throughout the full
2025/26 fiscal year, providing reliable temporary
accommodation for visiting physicians and residents.

LOCUM VEHICLES AVAILABLE
Supported through collaboration with the Medical Staff Association and Bannister.

TUMBLER RIDGE
146 LOCUM SHIFTS SUPPORTED

25 BOOKINGS COORDINATED

3 LOCUM HOUSES

Beginning July 1, 2025, expanded accommodation and
community supports helped sustain access to clinic
and emergency services in Tumbler Ridge.

A COMMUNITY WELCOME
Facility passes for the gym, pool, arena and golf • Welcome baskets • Community dinners •
Pet-friendly options • Local champions

Reducing a practical barrier to rural practice through coordinated locum accommodation and support. 
A Place to Stay: Locum Houses

A welcoming place to stay can be the first step toward a lasting connection with a
rural community. 
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https://spdivision.ca/


WITH GRATITUDE
This work is possible because people choose to show up,

build relationships and move forward together.

OUR PARTNERS

Healthcare transformation is never
the work of one organization. We are
grateful to the physicians, providers,
learners, community members and
partners who shared their knowledge,
time and commitment throughout the
year. Together, these relationships
build the trust and shared
understanding needed to strengthen
healthcare across the South Peace.

OUR TEAM

We extend our sincere appreciation
to the Division team. Their
dedication, creativity, resilience and
sustained commitment to relationship-
building helped move each strategic
priority forward and
turned ideas, conversations and
opportunities into meaningful
action.

OUR FUNDERS

We gratefully acknowledge the
funding that provides the resources,
capacity and flexibility needed to
support physicians, strengthen
partnerships, advance new
approaches and respond to the
evolving needs of South Peace
communities.

We are grateful to the many organizations, communities and individuals whose partnership makes this work possible. While not all are
represented here, every contribution strengthens healthcare across the South Peace.
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Amanda Burton, Board Director

Belinda Trail, Secretary

Brian Downie, Treasurer

Dr. Bron Finkelstein, Board Director

Dr. Charles Helm, Co-Chair

Dr. Daniel Obaseki, Board Director

Dr. Magda Steenkamp, Co-Chair 

Dr. Rafal Banas, Board Director

Dr. Tamara Pacholuk, Board Director

Dr. Tara Freeman, R1 Resident Rep

Dr. Yonabeth Nava de Escalante, R2 Resident Rep

2025/2026 
Board of Directors

The South Peace Division of Family Practice is supported by
an exceptional Board of Directors who are committed to

supporting our members, fostering partnerships, and
providing visionary and innovative leadership and strategic

direction to guide our organizations development, enhancing
patient centered care locally and regionally. 

DAWSON CREEK 

TUMBLER RIDGE

CHETWYND

BOARD OF DIRECTORS
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THANK
YOU

STRONGER
TOGETHER.

SUPPORTING
PROVIDERS.

BUILDING
HEALTHIER
COMMUNITIES.
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For being part of the relationships, ideas and collective effort that
strengthen healthcare across the South Peace.

WEBSITE SPREGION@SPDIVISION.CA
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	Launched
	December 23, 2025

	INSTAGRAM
	Launched
	February 5, 2026
	Social media platforms introduce us to audiences who have never visited our website or attended an event. Sharing content builds trust & credibility.

	FACEBOOK
	Launched
	April 1, 2025
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	STRATEGIC PRIORITY 1: GROW & STRENGTHEN THE DIVISION THROUGH PARTNERSHIPS

	Top Performing Content
	Views 13,432,  Impressions 7,375
	Interactions 120, Reactions 411,
	Comments 73, Shares 23
	Views 10,264,  Impressions 6378
	Interactions 110, Reactions 176,
	Comments 24, Shares 10
	Views 7,550,  Impressions 3918
	Interactions 25, Reactions 160,
	Comments 14, Shares 16
	Strategic Priority 2

	Operationalize the Primary Care Network
	2025/2026

	Priority Highlights
	PCN Implementation
	Improving
	Access
	Team-Based
	Care
	Virtual
	Care
	Measurement &
	Learning
	PCN
	Impact

	STRATEGIC PRIORITY 2:
	OPERATIONALIZE THE PRIMARY CARE NETWORK (PCN)

	Episodic Care Clinic Launch
	The Episodic Care Clinic soft-launched at Rimrock Health Centre on September 17, 2025. This Primary Care Network strategy aims to improve access to care for vulnerable, medically complex patients who are unattached. The clinic is referral-based, with team-based care delivered both in person and virtually.
	FROM ACTION TO CONTINUOUS IMPROVEMENT
	STRATEGIC PRIORITY 2:
	OPERATIONALIZE THE PRIMARY CARE NETWORK (PCN)


	Community Health in Action
	COMMUNITY TABLES: LOCAL VOICES, SHARED ACTION
	WALK WITH YOUR DOC
	CONNECTION BEYOND
	THE CLINIC

	SOUTH PEACE HEALTH EXPO

	125+
	23+
	5+
	TUMBLER RIDGE HEALTH & WELLNESS FAIR
	When care is visible, accessible, approachable
	and local, people engage.
	STRATEGIC PRIORITY 2:
	OPERATIONALIZE THE PRIMARY CARE NETWORK (PCN)


	Innovation in Healthcare
	Supporting healthier communities through physician-led ideas, practical tools and clearer pathways to primary care.
	Health Connect Registry (HCR)
	The Division and PCN supported Health Connect Registry awareness and adoption by helping community members understand how to register and educating clinics about using the registry to support patient attachment.

	Type 2 Diabetes Remission
	Extending the Conversation

	Corridors of care
	Connecting rural patients with specialized care—closer to home, through stronger referral pathways and provider relationships.
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	Strategic Priority 3
	Strengthen Residency Training

	2025/2026

	Priority Highlights
	Rural Medical Camp
	Rural Immersion Program
	Rural Interest Groups
	Learner Engagement
	Supporting Rural Learners
	Division Impact
	Investing in rural learning today creates the relationships, experiences and sense of belonging that can shape
	where tomorrow’s healthcare providers choose to practice.

	STRATEGIC PRIORITY 3: STRENGTHEN RESIDENCY TRAINING

	Rural Learning
	in Action
	FROM INTEREST TO OPPORTUNITY
	RURAL INTEREST GROUPS
	Creating early exposure, meaningful connections and pathways to future rural practice.
	12 LOCAL STUDENTS
	INTRODUCED TO HEALTHCARE CAREERS

	COMMUNITY EXPERIENCES
	MEDICAL CAMP PARTICIPANTS
	RESIDENT ROTATIONS IN THE SOUTH PEACE
	MEDICAL STUDENT SITE VISIT TO CHETWYND
	RURAL INTEREST GROUP EVENTS
	The pathway to rural practice begins long before recruitment—with exposure, relationships and opportunities for learners to see themselves living and practicing in rural communities.


	STRATEGIC PRIORITY 3: STRENGTHEN RESIDENCY TRAINING

	Residents in Rural Practice
	Creating meaningful rural experiences that connect residents with practice, place and community.
	RESIDENT LEADERSHIP AWARD
	Celebrated Dr. Yonabeth Nava de Escalante’s receipt of the Resident Leadership Award at the 2025 BC Rural Health Awards, recognizing her leadership and sustained commitment to rural and remote medicine in British Columbia.

	POWDER KING RETREAT
	The Division supported the resident retreat by providing South Peace information and resources for local physicians and residents attending the event. This created an opportunity to showcase our communities and help residents learn more about rural practice in the South Peace. In recognition of the tragedy in Tumbler Ridge, Tumbler Ridge Strong hoodies were also shared as a gesture of support, solidarity and community connection.
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	Strategic Priority 4

	Support Retention & Recruitment
	2025/2026

	Priority Highlights
	Coordinated Recruitment
	Welcoming & Integration
	Recruitment Outreach
	Locum Supports
	Provider Connection & Wellbeing
	Division Impact
	“Join for the Opportunity, Stay for the Community”.
	Sustainable rural healthcare grows when providers are not only recruited, but welcomed, connected and supported to build a life for themselves and their families in the communities they serve.

	Strategic Priority 4: Support Retention & Recruitment

	Showcasing the South Peace
	Building awareness, creating connections and introducing future providers to rural practice opportunities in our region.
	TUMBLER RIDGE MEDICAL CONFERENCE
	RECRUITMENT EVENTS
	SRPC RURAL & Remote Conference - Winnipeg

	London & Dublin International Recruitment Events
	“Every conversation plants a seed. By continuing to show up, we help ensure the South Peace is known, remembered and considered when the right opportunity arises”.
	Strategic Priority 4: Support Retention & Recruitment
	STRATEGIC PRIORITY 4:
	SUPPORT RETENTION & RECRUITMENT



	Physician Integration & Connection
	Recruitment is the beginning. Belonging helps providers and families stay.
	WELCOME & INTEGRATION
	CONNECTION IN COMMUNITY
	SITE
	VISITS
	WHAT PROVIDERS TOLD US ABOUT INTEGRATING INTO THE COMMUNITY
	Strategic Priority 4: Support Retention & Recruitment



	A Place to Stay: Locum Houses
	LOCUM ACCOMMODATIONS
	DAWSON CREEK
	236
	LOCUM VEHICLES AVAILABLE
	TUMBLER RIDGE
	146
	A COMMUNITY WELCOME
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	WITH GRATITUDE
	This work is possible because people choose to show up,
	build relationships and move forward together.
	OUR PARTNERS
	OUR TEAM
	OUR FUNDERS
	We are grateful to the many organizations, communities and individuals whose partnership makes this work possible. While not all are represented here, every contribution strengthens healthcare across the South Peace.
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	THANK YOU
	For being part of the relationships, ideas and collective effort that strengthen healthcare across the South Peace.
	BUILDING HEALTHIER COMMUNITIES.
	STRONGER TOGETHER.
	SUPPORTING PROVIDERS.
	SPREGION@SPDIVISION.CA
	WEBSITE
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